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3.NUANTIOULNITUINITIANITBIANT (Organization Management Competency Cluster)
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5.nguaussauzuinnssukazinalulad (Innovation Technology Cluster) HUSMIANSANE
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lupnssui 21 uazvyaddva
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nguaussaus (Cluster) dussauzUsznau (Sub Competency)

1.1 anuimundiakarn1sysannismalulad (Digital
Literacy and Technology Integration)
1.2 N3ANLTINAYNSLAZNITIUAY (Strategic Thinking and

LNguaussnUenan Planning)

(Core Competency Cluster) 1.3 Msdeansuagn1svinaiusiaiu (Communication and
Collaboration)
1.4 M3Tmsaeuudas (Change Management)

1.5 finweuteanassud 21 (21st Century Skills)
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2.nguaussauzauludiin
YIFUIMINTANY
(Leadership Competency
Cluster)

3.ﬂfjmamsmuzmﬁu§‘1ﬁﬁ
JIAN1599ANS (Organization
Management Competency

Cluster)

4.NGUANTIOULATIANNT
L'%EJ‘u';f (Learning
Management Competency

Cluster)

5.NRUANTIAULNITIANTT
waluladlazfania
(Technology and Digital

Management Cluster)

o

2.1 MzHUAa (Digital Leadership)

W
Y
2.2 Amziwalulagidanagns (Strategic Technology
Leadership)

2.3 AMgBainngsy (Innovative Leadership)

2.4 mazrzgﬁﬁﬂ’mﬂ?ﬂlauwm (Transformational Leadership)

2.5 n1eiImmeaninay1ad (Spiritual Leadership)

3.1 Idevimiuazn1sAnBenagns (Vision and Strategic Thinking)
3.2 ANTUSMTIANITOIANT (Organization Management

3.3 MIUIMTUaTARUIMINGINTYAAR (Personnel
Management and Development)

3.4 Myasanuduiusiugialadiuds (Building
Relationships with Stakeholders)

3.5 N15AULETUNITAIUSTIY (Promoting a Organization Cultural)
4.1 Fdevimiuaznagnsn1sdnnisseus (Vision and Strategic
Learning Management)

4.2 m5eanukuulUsunsuNIsiseuiLagiai (Designing learning
and development (L&D) programs)

4.3 MINRIUIVITNUAZNISEU] ( Professional Development
and Learning)

4.4 nsduasuandunaliiesdaia (Promoting digital
citizenship)

4.5 mMyUselilunaanssnuzn1enIva (Digital competency
assessment)

5.1 Anuntamalulagynienis@nen (Understanding of
Educational Technology)

5.2 Mynaunuuleusiaznagnsivalulaguazfivia (Technology
and digital Policy and Strategic Planning)

Y

5.3 MINaLaNTIauzAluladuazAdvia Developing Technology
and Digital Competencies

5.4 msltwalulagegneilasusssy (Ethical Technology Use)

5.5 maaasuanulunaiiosdaia (Promoting Digital

Citizenship)
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6.1 MIMNULANaNLAsIIU (Rule of law governance)

6.NUANTTOULFITUAUA 6.2 NMIMNUALARNISTIH (Morality governance)
(Good Governance 6.3 mﬁﬁWﬁU@LLammMiﬂa (Transparent governance)
Competency Cluster) 6.4 MIMAUYUARNUTURATEU (Responsibility governance)

6.5 mafiuguaiuuiidiusiu (Participation governance)
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Performance Criteria : 1nau9in15UfURY

Proficiency level Competency behavioral indicator Evidence
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‘ﬁugm -
2-Competency -
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3-Proficiency -
ﬁ’MQJLG?IIEJ’J“U’IiyJ -
4-Expert -
Q’Lﬁ?j'mmﬁg -

5-Professional
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aussouzAMuuiveuinsnisfing (Leadership Competency Cluster)

o %
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muwuU-rounimue
YofiRaussaug (Competency Dimension) aussauzauluginvasuinsnisanen

(Leadership Competency Dimension)

0 aa v Y

Yaaussaur (Competency Name) AMeginadianunisine (Digital Leadership in Education)
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GHERRMIE KAGWSNI5L38U3 (Learning Outcome)

(Competency) (F9e19)
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Competency (Formative Assessment)

Dimension) « fiiFuMsHneusURNWNATIUTEAVSHaNTUSEuNAaTUNMSHNaUTY

(Summative Assessment)
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dnds loun 2.1 ndnnisuagnguiiierfuaussauy (Competency Theory), 2.2 M&NNSLAENG e
Aenfunisadisliaaaussauy (Competency Model Development), 2.3 wdnn1susenaudue 1wy
waNN15.T suaNIIOUL (Writing Competency Statement) L n15i1mund suazidouieny
aussnue (Competency and Definition), maLs'ﬁau%’amquﬁﬂiiuﬁagﬁyammuz (Behavioral
Indicators) NMsMMUANaANSNSIEUIANTIaUY (Competency Learing outcome)
3.m5leunsudsiuvesugu (Bloom’s Taxonomy) wie duqiithuilélunisideudeniny
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