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v a 14 [ o o o 4
AT.VYYIUNT VIUIY ﬁ?i?%’ﬂ"liil"lu?iy aOIUUNAUING ﬂiLl"li)"Iiﬁllmé’/’yﬂﬁ"lﬂﬁ’l"l\?ﬂ?iﬁﬂyl 12-2565

o

= = A ) = A ] '
ﬂ‘liﬂﬂ‘ﬂ‘liﬂﬂﬂﬂg‘luﬁﬂiiﬂu% UID NITAANIIANHIATINAIINAINIGTD VI?JLLL!'JINNH']Q

o s ' = Ay o %) ~ ¥
AU UIIVDIDIANT/ N UIYITUNNNITANK ‘VIQL“IJEJ‘LJWfJVJ"IiJ“LHLﬁuBiﬁ@ﬁuiﬂliﬂugn11ﬂﬂﬁaﬂﬂ

ANTOAUHUNUMUUUINN 3 TLOE (Three Phase) AILLHUNIN

5358]35‘17; 1 MIMrUA i$8$ﬁ2 N1T9BNLUY 52’;8121‘1?; 3 MsUseuuna
ANUANNTD N3ZUIUMIFIUE/MIAnoUTuaIN M3TANTANEI
Lgaﬂumammmmm # ANUTINITD AUANUTINITD
(Competency Model (Designing Competency —Based (Evaluation Competency
Development) Training & Development Process) —Based Education)

E4 [
AUl JIlouazIuNUNINYIHANNTLAZIUIAAYBINTZUIUMSNINGITDINY « M3

AUHUNUIAMTANBIMUAIINEINNTD (Competency-Based Education Implementation) VOIAMNUY

a (% @ o 4 < 1 4 o Aa
ﬁﬂ‘HTﬁﬂﬁNWJmmx‘i@M VIHUTUD Lﬁ@iﬁ}LWUﬂj’]Nﬁ@lﬁ@\jmaqﬂigﬂ'JUﬂ']iﬂ'uuuq']u

v
a

WEHAY : ANBZBUZNUIAANMSAUTUNURANNT NN YANAMNAANANTTOUZ

See

a o

TangaidagiuiuTangalan1adail (Globalization) i uTanursuianssulvi (New

£l a

]
ISR

Innovation) Ayarfumsuaisdy ludu HR esamstiyaniunsusmsnuuaymsiauImSneIns
a 4 ] 4 @
YAALTINAYNS (Strategic HRD) 3jatiua319nunyud (Human Capital Building) 11a2M159An15A105

l
9 v A

( Knowledge Management ) HANANTTAUE (Competency based approach) T uuuiniadaain 1dsu

9

mshwnszgnd lfiflundnnsdinglumsusmsniwensyanavesessmsdigiiuedianin s
WANTLVUTNTIOUL (Competency based System) ﬂizﬂauﬁ"mmzmumiﬁﬁ@ 39988 ‘ﬁﬁ'ﬂlf‘lﬂﬁ U
5071 TTUUNITIAMTANLIAWANINEAINITD (Competency-Based Education System) ﬁﬂﬂéu@%}uﬁjﬁﬂ
nﬂzﬁ 1 MINMUUATNITOUL (Competency Identify) vazaselunaaussaus (Building Competency

Models) 52821 2 MIMUUATZUUMTHAMUIAUTTOUL (Competency-Based Development System) (L8

s2eEN 3 MIMHUATTUUMIUseliuaussous (Competency-Based Assessment System)

o [ { o 1 I o v o
ﬁmsmmumwﬁmmuaiuﬁ'm%uﬁ WULHUAINATZUIUNTWAUIFNTTOULLAZIATI

TueagussouzAnITMIsaniauazseadnu1smssania uil 2565



V¥ V¥ 4' V
mmgunzmmuﬂimamu

dnflavhni .
S - Skill e
7 A wasene K- Knowledge Aud
' v se; selfimage
f MmMwaneaidIuse
a 5 | T:Traitdde A Attitude, Ability
ol NAUAR, AT TNRINISA
o4 usaszdu
na ICEBERG MODEL

aussauzuarasmlsznauy

Competency and Component

COMPETENCY = K+S+A
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(CONCEPTUAL FRAMEWORK : COMPETENCY-BASED HUMAN RESOURCE DEVELOPMENT :CBHRD)
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