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1enumaluladfiavia-Techno. Digital

-AHuUITIN1S-MOE Academic

-WUleuI8-UNUAMAIN-Policy/Plan
-AANsAMAN NA.-EQ Management
-N13ANYININAINEINT0-CBE
AnnsAninaendia-Life-long edu.

-RTFIUNTUTENUAMATN-QA

-Uszidiuna NA.-Monitoring & Eva.

P N

-fUNNINSFIU-Pro. Standards

-aansuazanududa-Result & Exc.
D& D-PEO -HAUMTIBINT-Academic Perform...

COMPETENCY “funausioug-Competency-Based
F RAM EWO R K -138N13ANYI-Edu. Research

fUTIOUY ,
> - . . -5 N1539n159N4
ANEITNITVININ -

Uszansaw
& 589ANWISNS Effective Management
v o Competencies
NN -UAMENTIUNIT FF.-PEC

-UIMINSANYI-Edu. Admin.
“USMITIIMTINEAEAT-SP Admin.

-N19M373319N13-Gov. Inspection

v -AAMIUUTELIUNS-Mon. & Eva.

17-6 AntiuarunsAneYay-

Community Education
Competencies

~UAARTITINAUIA-Gov. Attribute

-WAIEIUNAU1a-CBG.
-AUTURAYRU-Gov. Accountability
-A15ALHUIU-Gov. Operation

- UENNTANEN-Gov. Core Competency

-HunsAnwguYu-Community Edu Ld.
-AudNiusYLYU- Community Relation.
-dmsmyusu ne.-Com. Edu. Engagement
WAUU18IANTYUYL-OD. Com. Edu.

iUy nA.guyu-Com. Edu. Implement.
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COMPETENCIES

YJeu-Definition

1. AAUFAUNTD

WJusuny au.6s.
(OPS-MOE

Representative
Competency)
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ATULUIAA FIL wazn1SUURTA

Ability to represent on behalf of the
OPS-MOE, conducting educational
work in the provinces that have been
authorized in writing perform various
roles and duties such as administration
Board of Education Office
representatives and departments
supervise, facilitate, coordinate,
consult, communicate, decide,
leadership. Understanding the
organization and its mission Personnel
management, etc., with the skills and
competencies of executive
representatives in terms of concept,
society and good practice.

2. nMsiufFunus
(Interpersonal
Competency)

Y : ANUENUNTORAAINEANTTULAY
gnsIsasannuduiusldlunsioans
Tineuuazviaufuyaea nauiivannvans
Wusdng A0y ;:Jﬁm%qasmﬁ
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finsia toenseRuAUNeeliuTTara

d150e19a519a55A

Ability to demonstrate behaviors and
relationship-building tactics used to
communicate, interact and work with
individuals. Diverse groups, alliances,
networks, effective stakeholders Build
trust, trust in the intentions of the
organization and its members. by
developing and implementing a
network of collaborative relationships
with contacts to enhance efforts to
achieve creative success

3. USN15N15ANEI

(Educational Services
Competency.)

g1 : Anwanunsalrlontanisiseusuay
U3nmsnsnedleanuuuynifieliuinisi
INEauALFUUIMINIINAnwfidens
Usgauaudnsa mensnssming
ANUFIAYVDINITUINIT ANUUALUINIG
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Uszilluna, Msidiusiuiaununn 9a
Aanssuilnousu Tumusnen widgmiuay
Jue learsmnufianelauddfuuinsesis

Aaenuiing

Ability to provide learning
opportunities and educational services
designed to provide tailored services to
educational service recipients who wish
to succeed. with the awareness of the
importance of service set guidelines to
promote goal communication, planning,
evaluation, participation in quality
improvement Organize training
activities, give advice, solve problems,
etc. To create satisfaction for the
service recipient like a friend

4. auduiiaandn

(Professionalism
Competency)

gy : AUANTOLANINGRNTTUNEEY DY

UNIFIUTRDNTNVBIFUIUNNTANING

Ability to Demonstrate behavior that
reflects the educational leader's
professional standards for both high-
level performance and an effective
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work ethic. With a focus on results,
decision making, commitment to
professional conduct, respect, honesty
and ethics, fostering organizational
competence and success goals that
balance personal and professional life.

5. AURAINNAY
(Diversity Competency)

QY13 : AMUAINITH UIISIANISLAEINY
UAAR DIANT TAIUTITH AIUTE ATlex N3
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Seuinnentin 618ANAYAINLA RN
sulszansam iteusslevilunisde
NSANYIVOIMNNIAIUTDY AULATA.

MUY FDIUANINNYIVDS

Ability to manage people, organization,
culture, beliefs, values, performance
which endeavors to support diversity
through a vision, strategy, education
and lifelong learning Facilitate and
improve efficiency For the benefit of
education management of all sectors of
the province, agencies, educational
institutions involved

§AN 2 A213E1U50E1IN15AN Y- EDUCATIONAL LEADERSHIP COMPETENCIES

COMPETENCIES

fgu-Definition

Lgnsfn
Educational Leadership

ANNENTAMTUAIRETIAdLaiFnIg
gusAans tiensdnnsfnuvesdania
N359ANTSIUINARATINYD I
anuAnufiifeades sartinisuivig
drtinuiosniunisergeuagnindu
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UsgaNSnINNISIANISANE

Ability to set vision and strategic
direction for educational management
of the province Lifelong learning
management of relevant educational
institutions including the administration
of the office to facilitate the efficiency
of education management

2.§unagns
Strategic leadership
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Ability to in-depth analysis of
strengths, weaknesses, resources and
develop the performance potential of a
highly dynamic organization. Set
vision, direction, goals, take action,
monitor challenging progress and adapt
to changing environments, ensuring
organization's stakeholders.

3.4insasundas

Change Management

ANUENI05US Whla aonunisel asetn
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Ability to perceive, understand the
situation, be aware of the external
environment. corporate impact
Implement and manage strategic
change By using transformational
techniques, persuasion, motivating
others to accept, support, and respond
with vision. Build the momentum and
access to resources to build strong
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anninasuMsiUdsunUandelseany

models in an empirical change
environment.

4.4 N199385554

Ethical leadership

ANNENsawansliLAuT g Anssumng
Pusssueihnsinuuasiindus
Rendundnnismsfasssy Anusjaiuly
Audusssumuanunsel Jamusssu nns
$NEININTFILITETIIN ATTUIUTIAINAN
msnaula maduluuedesaudednd
AUYNFBY ANUELDNIALATAIIUAITN
NFANETUANUMTBL AN YRTITUNNS
dePy AzvioUAMAIMNIINUSTIN daAy

N154009 UALLATHEAI

Ability to demonstrates ethical behavior
in both educational leaders and personal
life. on moral principles Commitment
to situational, cultural fairness,
upholding ethical standards
Professional Ethics, Decision Making,
Exemplary Integrity, Accuracy,
Equality and Respect Promoting
equality, social justice reflect cultural,
social, political and economic values

Yo 9 an o
5.4ihAnunalulagaina

Technology Digital
Leadership

ANanInse wanseuuinsiviniiu

a o

foya domsuazliinaluladnavia adauay
Waunifen San1seuvasnde waznns
witay Flanunsaussdiu s1uaeanny
azain USuUe msiseus Waunii iesedne
wazaeimussaliAnaudusana

UseanBAMEsieadAns

Ability to demonstrate leadership that is
knowledgeable Communicate and use
digital technology Create and develop
content manage safety and problem
solving that can be assessed Facilitate,
improve, learn, develop teams,
network, and create a culture of success
that is highly effective for the
organization.

A9 3 AUEINT5AN15IANISANE- EDUCATIONAL MANAGEMENT COMPETENCIES

COMPETENCY

YHe1u-Definition

1. anduaudvINIg

N5ENIANYISNNSG

(Academic Operation
Competency)

AUANITAUINIFINNT ALY
Vinwe ViAuAR LLazwqanﬁuﬁLgasiami
Seuidaglvesnnsuazgsuusnsuseau
AnudIFaziinuaIsamMINIg Mg
nsdeas NagMs WKLY T W
AUEINNT duaSy AluaYUNSALTLOY

DIV INTUVDINTENTIANWITNS

Ability to management ,Working with
the skills, attitudes and behaviors that
facilitate learning help organizations
and clients achieve academic success
and competence through
communication, strategies, work plans,
teamwork, ability development,
promotion and support of academic
operations of the Ministry of Education

2 WAIUIUTEUNE-LHY

AN (Education

Policy and Quality Plan
Development)

ANUENINIIRTIERAUle e Nagng
NSWAUIAMAINNNSANTEAUALUAY
N1599UEUE NAENSWASMNUN TR
Aun v UAANUSURAYOU WNENTS
siunulaglddeyaasaume ninens
wazwelulad srusnisaeszuunsUssy

maanaunnsfnwliussganudnse

Ability to analyze policy direction
Strategies for improving the quality of
national education transformed into
policy making Strategies and plans for
quality improvement in areas of
responsibility lead to operations using
information Resources and Technology
including setting up an assessment
system for educational quality
development to achieve the goals
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3.3AN13AMANNITAN

(Educational quality
Management)

AUENTOANTUNNTIATEUU NTHAIWN
nsdansiisjalugnisussquiimnenanm
nsfnwvesfifeadediilizunsiGouinasa
Win viananInITTeus n1sUsziunaLay
psAUsznaviifinua g Tngnisimun
WUy 1N AT Aannu 1siuses
USuUssnnnw iaundszdviam ieadhs
audaveasFunsinulildnadngd
Fudusnudiinusuasiimniiiionloty

Wnungseausdnarnsiaiusinludiny

Ability to organize a system,
development, and management aimed
at the achievement of the educational
quality goals of those involved in
obtaining lifelong learning. learning
course Evaluation and various quality
components by formulating policies,
planning, implementing, monitoring,
certifying, improving quality improve
efficiency To create the success of
education recipients to achieve the
necessary results in knowledge, skills
and attitudes. linked to national goals
and social participation

4.39N15AN¥INY

AUEAIUTTA

(Competency-Based

ANNEsaANNUGIUNSANITEUY
Tl wiloszuunadu TiiuladninGeuynay

Uszaumudisalagldanuannsadugiu

Ability to operate reforming the new
education system fix legacy system

Ensure that all students succeed on a
competence-based basis by defining

Education) o o N . 5 » competency systems. Learning systems
FUTUOUIEMEIMUASEUUANNANINTA | o4 acsecsment systems promote,
JLUUMITEU LA SEUUMIUTEIIUNG support and develop learners to learn
P o .o ewa  wda | With the highest efficiency and achieve
daasy atduauulas i s el s sl :

3 v 3 equality.

USyANSNNEgALAYUTIAANLELDNA

5.WAUITZUUNISIN AmEnsaseusranMswazimunnagns | Ability to learn principles and

- _ . - . . - formulate strategies Action plan for the
AMIANYINADATIN WAUNITANTUNURILITZUUNTIANISANEN

(Life-long educational
management system
Development)

ABOATIN TLUNANTUALUNUNTUTELTIUNG
voshenulassuinveuldegraduszuy

wazlsrauamnudseseiiusyansnim

development of a lifelong education
management system Identify the results
and evaluation plans of the responsible
and organizational units in a systematic
way. and succeed effectively

6.ﬁ'@uu’1mm§'}uuax

Usziuganiwnisine

(Develop standards and
education quality
assurance)

19

ANNAIUITANTUNUANTUTEAUA
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= Yl |
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HadnsNivun Tngyaunsldanug finve
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! & - v o "
pgaluszuy  Weadeaudulasiedhe
UIT {3UUSNNT My BSUseauazil
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UVBATNURA

Ability to carry out educational quality
assurance work to ensure that the
guality is in accordance with the
specified standards and outcomes. by
focusing on the use of knowledge,
skills, ability to develop and carry out
various activities systematically To
assure management, service recipients,
agencies, certifiers and other
stakeholders that quality assurance will
meet its requirements.

7.0amuUszidung

AsAne1 (Educational

Monitoring and
Evaluation)

fa v o L4

ANUNENNNTIATIETIdYIAY NagvISwaY
LHUNSAENETIAEITe WefvuauNuns
famuuszidiunanisAnwiaznsime
AMSANEIUANNSURATEU AI8NSESN9
UfAunusInAUNIU MUUARSENS
NTEUIUNNT MIaLHUURAM U TEUNG

Tiussaanudisamudivang

Ability to analyze vision Strategies and
related educational plans To formulate
an educational monitoring and
evaluation plan and educational
supervision in the responsibility By
creating interactions with the team,
defining results, processes,
implementing, monitoring and
evaluating to achieve the goals.
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A9 4 AUEIUITONRIUIIYITN- PROFESSIONAL DEVELOPMENT COMPETENCIES

COMPETENCIES

Yg1u-Definition

1. WAWININTFINIVIIN

(Professional Standards
Development)

AwaInsasLdun TR sAnwT
Ueinszuiunishsdinenmyana msadig
AN lakazsMsteusegelidusily
AN MENTNAUIRUNTR N1sfinw
Hnausy Msnurudnszilyukayiusunsy
msaduayunsidulieandn uazfanssy
afuayunsSeudieloussaunnsguuas

nsusrauaNudnsluTInuarnisinenu

Ability to carry out educational
development that indicates the process
of acquiring individual potential.
Building understanding and active
learning in the profession with the
development of practitioners training
education Planning, Organizing and
Programming professional support and
various learning support activities to
achieve standards and success in life
and work

2. danadwsuazanatu

@Alududn (Results

and professional
excellence)

ANNENIAMIUANANSNTUJ TR
Usegnald 59U57 Usgaumetia 35013
n3nens waluladiivarnuany UfoRemu
W3 Anauuseidiuna Wiussg

a

nadnswaraNuduaaluivdn

Ability to to define performance results,
apply, collect, coordinate techniques,
methods, resources, and technologies.
work on professional development
Follow up evaluation achieve
professional results and excellence

Aussausi 4.3 WA
NA9IUNIIBINIG

(Academic performance
Development)

ANUANITAINATIEN TIAVING NALNS WHULAY
msfansAnnfisuiiageu Litedmun
WM JUKUY WIRNSTUNSIHRILNGTY
A3 TuansdennAnazazviou
ANEInse Anudidnenim anudisoues
Uszavsransadunulumini 1y

wuueggiimAnnisAnwileandn

Ability to Analytical, directions,
strategies, responsible educational plans
and missions to set guidelines, forms,
innovations for the development of
academic works that represents value
and reflects ability potential The
success and effectiveness of operations
on duty To be a role model for
academic leaders in professional
education.

4. NAUFNTIOULYARS

=
N19N15ANYT (Human

Resource Competency
development)

ANUENNNTONAIUIAMNEINITOAULDY T
uH 19U Tassn1segedidiusiu anduanu
NSWAUINTNEINTUAAANIINTANYT e
NSMIVUAANTIAUE MVLANTSISEUIUAY
Hneusy wavimuansusyidiuna agraduy
szUv WelfindnenwasUfdRauyana
MensAnw liuszauanudisaegeile

DTN

Ability to develop self-efficacy, project
team, participatory projects to carry out
the development of educational human
resources with performance
determination Schedule learning and
training and schedule an evaluation
systematically To increase the potential
of educational personnel to be
successful professionally

5.398N15ANYN

(Educational Research)

mmmmmﬁﬂLﬁusﬂgumaumii'msawﬁ’a;ﬂa
wavasauwmaTiietes wazldisnns
ATITY FUATIER NSARTNINING 1R
Bonwesesloneadn szuiinis nssius

]

dnstoyavsnzan (WeUSunauasid

Ability to carry out the process of
collecting information and related
information. and use methods of
analysis, synthesis, critical thinking,
planning, selecting statistical tools_and
identifying af a5 da5uns vauiu : 5 un.2565
methods. (qUarrereoervoorrarguoracreey
using reflection skills Identifying and
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wazUssily NMSWEUKATUIEUD NUITEILAS
Aefifuny Liledoanslifiiertomsuiis

@
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analyzing problems Create solutions
and evaluate Writing and presenting
research and findings To communicate
to relevant parties the objectives and
results of the research.

'
aad
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5 A27UAINTANISAANTISNAUTEANSNIN-EFFECTIVE MANAGEMENT COMPETENCIES

COMPETENCIES

Jy1u-Definition

1.A150L 019U
AMZNIIUNISANWISNNS
29%9m (Commission

Operate Competency)

ANUANTAUIVINTIANT UBUNUNEAIY
Fuliaveu MU AMUNTURURNUGINIT
vesdtinauY aduayunsanidunulay
msufRnussnslidulumusiung
wihfivesniznssuMsAnwBnsTminua

AN ANN.ASY. UDUNUNE

Ability to manage Assign
responsibility, supervise and monitor
the office's administrative operations.
Supporting the operation and
performance of official duties in
accordance with the powers and duties
of the Provincial Education
Commission and the PEC assign

2. NMSUIIMTNISANY

(Education
Administration)

AMUAINITOTANITTEUUNSANE LASIFSS
n5NeNs nszuaumIeng o Mduseileu

WUUMKY LiVBInNSANYI3aiAn1anagng

, BAMens@nen , MIUsEaIuI, N3
Tme, NM13AIUAN Warn1sUTEIIUNG
nsfnw ieimulifienny vinwe
AIUAINNTO VIAUAR WeRANTTY ANTBUNTE

AU W JuaunTndin vosdeny

fn8 NTINWHY , NSUSUIS , N1SINBIANIT

Ability to manage the educational
system, its structure, resources, and
processes in an organized manner; To
manage strategic direction-oriented
education through planning,
administration, organization,
educational direction, coordination,
supervision, control and evaluation of
education. To develop knowledge,
skills, abilities, attitudes, behaviors,
values or virtues Be a good member of
society

3. USH15919N15L39

gnsAEns  (Strategic

public administration)

ANUAINNTOIATIEY USeelu bunluuan
WINADUBIANT NMNUAIFLTIAL WUSHD Na

Y95 LHUIU LATINTT IRETINSNENTUAY

i

JUUTEUIUNITUSINTNSAN IV TR

v
v S

FvisdninTeulsEEiuNg STUfTinng
nsufiRnusasiauIuinnssy wens

a a

UIMIIIUNBENSAanTNTUSEAVEHA

Ability to analyze, assess trends,
organizational environment Determine
vision, mission, strategy, work plan,
project, resource allocation and budget
for educational administration of the
province. including establishing an
evaluation framework ldentify
performance indicators and develop
innovations. for effective strategic
public administration

4. ﬁﬁUﬁHUﬂ’ﬁﬁi’Jﬂi’]%ﬂﬂi

(Government inspection
Support)

ANNAINNTOANYIULEUNY BENOALLINIG
NIATIVTIVNNT MIENITIATIENTeYA
ansauwa daviunu danns My gua
15950 Fnmnuuseidiuna ien1sdeans
UsEanunu atuayun1siaNIsnsINTIvNg

wazn1sUURNUYeIMIsNUNALITeY

ability to study policy conveying
guidelines for government inspection
by analyzing information data,
formulating plans, directing,
supervising, expediting, monitoring,
and evaluating for communication,
coordination, and support for
government inspection missions and
operations of relevant agencies
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5. fnnnuUssdiveg

A1sAnen (Educational

Monitoring and
Evaluation)

ANNAIAIATIETIREYIAY nagnSuaL
wHUMSANiEades et vunwaunns
FAMUUTZIUNANTANTUNUNSAN 1D
RUIBNUNNNTANYITUANUSURATOU A
N13a3 U AU IRV Aviun

NAENS NTTUIUNIT NMSAMRUNURAMIL

Uszllunaliussganudisamandivung

Ability to analyze vision, Strategies
and related educational plans To
formulate a plan to monitor and assess
the educational performance of the
educational agencies in their
responsibility By creating interactions
with the team, defining results,
processes, implementing, monitoring
and evaluating to achieve the goals.

1N 6 AMUFINITAANTUUNITANYIYUYY- COMMUNITY EDUCATION COMPETENCIES

COMPETENCIES

fgu-Definition

1. gdms@nwyuvy

(Community Education
Leadership
Competencies)

o v ‘dl ¥ o =S
ANUansavinuTh w1 sAns Nt
dl Y & K v ¥
Muangliiiiufe AanzAnndn laan nguy

v Adl o v % 1 )
wnnsmL wdaymn a519AuInie
nsildausINg e NTUIUNS TN SAN A

e A a = %
ﬁ;mumﬂu L‘W’ﬂLWNI’ﬂﬂqﬂiuﬂ"}ﬁ‘Lﬁ‘ﬂugﬁ]ﬂﬂﬁ

ol M5 P

Demonstrated competence acting as a
community education leader. knowledge
and understanding of community
conditions The role of development,
problem solving, building cooperation
Community participation in sustainable
community education process to
increase opportunities for lifelong
learning for the community

2. a5 1auazinen
AUTUNUSYUTY

(Community Building
and Sustaining
relationship
Competencies)

ANANNIOATIIANENTUSYUTUN AN
fuguvuUazlAeTeiiALITes fems
fvuaLLIMg Aeans duaiunindnuol
HALNTAANLANTAYARINT UarFURUUNIS
a¥anuduius ouanaamnsuduazany
seffudaasuatiuayumsfinuvesdmiaiy

a

DIANIYUBULALLATEVILNTUTEANTA M

Ability to build educational community
relationships with relevant communities
and networks by establishing guidelines,
communicating, promoting the image
Personnel competence development and
relationship building patterns To show
the intention and determination to
promote and support the province's
education with effective community
organizations and networks

3. NsdMUTIUNYUYU

(Community
Engagement
Competencies)

ANUAILNTOLFAIUNUINASTEIUTINAU

YWIUNTANYY MILNTEENDANTITA HOENS

o

UVUALAZUUINNG PHUNITUUR ot

U

N aa

ANNAINITaNSYIusauuduAung
UsANSAIN AINNTITULALY WA9UILLG
UNURNR daasnaivanunstidausanguan

= Ao s a
N9ANENNUTZANTHS

Ability to play a role in engaging with
the educational community with the
mission communicate information and
guidelines action plan Develop effective
team collaboration abilities. depend on
each other Seek good practice To
promote and support effective
participation in educational communities

4. WAUNBIANSIND

nsAnEIYNBY

(Organization
Development to
Community Education
Competencies)

ALANTONAIUITAAI AL TOVDIDIANT
TsruumaznINInNsyARaREmsaslona
lunsiSeuiiazmsiauiluuiuneieg
SIUBANUATAINUATALETUNITLETUASS

NAIGUNVDIYUTU TATEIlEULALIANS

Ability to develop organizational
capabilities, both systems and human
resources by creating opportunities for
learning and development in a variety of
contexts Facilitate and promote
community empowerment Organize and
manage resources Develop and support
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NINYINT W wavatuayunsyinus
Ussillulazudin1suus seasumsaduny

WaguyunsAnyIndUseansnm

collaboration Assess and inform
practices To support the operation of the
educational community development
powerful

5.AUAINITAA LU

(Community Education
Implementation
Competencies)

amannsaBouiuaziinlagmuiiu oo
\RerfuAandonyuvilungning ilessyuay
TNUNUNMIANTUNUAILAINS BVBWaNI3
daew madlestaneluuaznieuen @i

Adunuimwgurunsanwludwmin v

UITRUINTgIUeEUTEANSHA

Ability to learn and understand the
community working on the wider
community environment. To identify
and plan actions based on knowledge of
internal and external social, political
influences. Able to carry out work to
develop educational communities in the
province achieve effective operational

standards

AN 7 ANUEINNTA5IINIAUIANISANY1- EDUCATIONAL GOVERNANCE COMPETENCIES

COMPETENCIES

YJeu-Definition

1.AnENUAYAAASIINIAUIG -

Governance Personal
Attribute Competency

AUANTOAUAAITINGANTINATY
AMANYULUALAUTURAYEUVBIYARA
Tundnn1ssssunAvia Ifewmseninuas
duasuauraInaIsLa NSl ULLen
aulananszuvessssInAuiadil
UszAvSnnsenmn nLaTNaaNEN 1
nsfnw AdsmaredFuuinsmsing

NNTEHU

Ability to represents competence
behavior according to the
characteristics and responsibilities of
a person in good governance. to
recognize and promote diversity and
inclusion Understanding the impact
of effective governance on
educational quality and outcomes
affecting recipients of education
services at all levels

2.N1SNRAINNSITUIAUNE
=

ANSANEI

(Competency-Based

Governance)

ANAINITOLEAIDBNEIAINENTE
ﬁugmﬁaamﬁamaﬁﬂmxﬂﬁmmsaﬁmﬁ
VranarUszavsnansans Mduwuwinig
MsWaLMsAnwasNeInsouY fith
ANNANNIAsTIINALIAIUSEENAlYiU
N3N IUNUTDIAUTNTTUATTWI BT
sssunAvtamansEnwliiausedvsua

GG

Ability to Demonstrate the excellent
fundamental capabilities of the
Corporate Governance and
Effectiveness Committee. that is a
guide Educational development and
other resources that applies the
ability of good governance to be
applied to the operation of the
board or the educational governance
team for maximum effectiveness

3. AUSURAYIUSSTUAUA

(Governance Accountability
Competency)

ANUAINNTOLERID AN URAvE U
53TNAVIBRNINTFIUNSANY AL
NAIIUNI9NISHY LD UNUNENTNNTEN

WAL
Y

o

159 UNITEAUAN9Y USuUge
NAANS @3719AUANANTINTALIU @519

ANMUTULANTNNTSURAYDU 531N

Ability to demonstrate responsibility
for Governance towards educational
standards and financial performance
to assign the main duties to persons
holding positions at various levels
improve results Create clear
expectations ensuring accountability
including considering the
performance and the use of
educational budgets
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AsamansUfiRnukaznsly

JUUTZUUNINITAN G

AUSTOULA 4 A1FANDUY 555

w1AUIa

(Governance Operation
Competency)

AMNANNTOMNUATTEVIAY NAENS Wi
nszuaunsLilelinUszansnnlagsam
YBINIANTUNUSTINAUIGS en1s
WawaysyymadeniiarU3ulss
UseAnSnnvesnniznssunsiasiiy
5ITNAUIR NTUBUMNYANEYINUATY
NSAAUALA NINTIVABUTTUUNNSANY
qua temswisundenlunisidaiuns
Wasuuvaslguunufdaviesuuuy

§551NAUIANDIANUAINNT

Ability to define visions, strategies,
plans, and processes to increase the
overall efficiency of governance
operations. By developing and
identifying options that would
improve board and team
performance. Good Governance
Assignment of the supervisory
working group Governance System
Audit to be prepared to accept
changes to practices or patterns on
Competency-Based Governance

5.A3MUdUTANAN

§95U1AUE

(Governance Core
Competencies)

mmmmaaﬁ&umQﬁﬁmmamwﬂﬁlﬂu
fiUsnwIsTsINAUIaUAAMEATINNNS
DIANT LLaSLﬁuQﬁwﬁuﬁ%ﬁumuﬁaﬁy’q
aafnsTlansiu Tianunsouansaussaus
VAN AUAIEENTINagNS n1snseniing
waauIURUR Mamsgiunudnsa
fldusudundswiiiiuausssunivia
msdansasundag LLazSuq lunsou

ANUENTANANTTTUAVIANATY

Ability to develop talent to serve as
governance advisors to the board, the
organization, and to lead outstanding
corporate-wide operations teams. to
be able to show core competencies
Strategic Leadership awareness seek
guidelines set standards for success
Participate in driving the
implementation of good governance
change management and others in the
Core competence framework of
government governance

p
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