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The development model toward innovative way of school as learning community under
the Office of the Primary Educational Serviee Area in Loei Province

Veerade] Manes
Muang Loei school under the Loei Primary Educational Service Area Office 1, Loei 42000, Thailand
E-mail address: laokhambomemv@d gmail com

Abstract

The purposes of this research were to (1) study an innovative way of school as learning
community; (2) study factors affecting the innovative way of school as leaming community;
{3) construct a model of the development model toward an innovative way of school as learning
community; and (4) evaluate a model toward the development model toward an innovative way
of school as learning community under the Office of the Primary Educational Service Area in
Loei Province. The research methodology was a mixed method research using sequential
explanatory design. The research was divided into three phases; (I) to study the components of
Innovative Way of School as Learning Community using synthesis document analysis and in-
depth interview with five selected experts (purposive sampling) and CFA analysis. (1) to study
factors affecting the innovative way of school as learning community using Hierarchical Linear
Model. (I} construct and evaluate the model drafted using documents analysis and in-depth
interview from five selected experts, and using Multi-Attribute from a sample of 11 selected
experts. The instruments used in the study were semi-structured interviews verifying the
propriety, feasibility, accuracy and utility. Data were analyzed using basic statistics such as
frequency and percentage. The research found that; 1) A model toward toward Innovative Way
of School as Leamning Community under the Office of the Primary Educational Service Area
in Loei Province include; (1) Leadership (2) Strategic planning (3) Using innovative strategy,
{4) Challenge vision and (5) Assessment and shares knowledge. 2) The school level, classroom
level and student level affected the innovative way of school as leaming community. 3) The
development model toward an innovative way of school as leaming community under the
Office of the Primary Educational Service Area in Loei Province as a whole showed that
propriety, feasibility, accuracy and utility at the highest level.
Keywords: The development model, innovative way of school as leaming community
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