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Abstract

The purposes of this research were 1.To
study competency-Based Education system
2.To study the competency-Based Education
Implementation approach. The first period
of the research was the qualitative procedure,
Specialist 15 people information data. The
second period was the quantitative procedure.
The sample group consisted of 35 school
administrators and other stakeholders. The
instrument used to collect the data was the
questionnaire. The data were analyzed by
frequency, percentage, mean and standard
deviation. The research findings were as
follows: 1. Competency-Based Education
System consisted of seven component. They
were CBE History, CBE Philosophy, CBE
Definition, CBE Foundation Principle, CBE
Component, CBE Characteristicc and CBE
System. 2. Approach to Competency-Based
Education Implementation consisted of three
phase. Phase 1 Competency Analysis is defining
competency and competency model, including
5 success factors, 25 indicators. Phase 2:
Designing the Competency-Based learning
process is the design of the learning / training
process., including 6 success factors, 45
indicators, Phase 3 Evaluation of competency
is the evaluation process of the Competency-
Based Education include 7 success factors, 50

indicators.
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