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#1981 MITATIMdngasaaNssaus (Competency-Based Curriculum)
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19oul : CONDITION:
Y 9 o Y ~ a ua 1 @ ' A
Z\!L"’U'ﬁﬂﬂ'ﬁ@'ﬂ511@@\1&@]5811‘”5]U@N'luﬁ']llﬂllﬂqu (Work group ) A®
vj’ﬁms W30 Haniau (supervisor or manager)
1o HI0EINFNIIIU (peer/work colleagues)

a 4 4
ﬁu1ﬂ5ﬂ§u1u®ﬂﬂﬂ15 (other members of the organization)

IBMsNMM : METHODOLOGIES:
Msauna (Direct observation)q1
A0IUMTAINABYUNUINANA (Simulation /role playing)

~ R .
NIUANY (Case studies )

msUsziuma : ASSESSMENT METHODS:
NAFDUNTVIY (Written exam/test)
NAFDUNT ﬂf] I (Practical/performance test)

miﬁdauim“luﬂzju (Group Participation)
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