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Knowledge count, define, describe, draw, find, identify, label, list, match, name, quote, recall,
recite, sequence, tell, write
Comprehension | conclude, demonstrate, discuss, explain, generalize, identify, illustrate, interpret,
paraphrase, predict, report, restate, review, summarize, tell
Application apply, change, choose, compute, dramatize, interview, prepare, produce, role-play,
select, show, transfer, use
Analysis analyze, characterize, classify, compare, contrast, debate, deduce, diagram,
differentiate, discriminate, distinguish, examine, outline, relate, research, separate,
Synthesis compose, construct, create, design, develop, integrate, invent, make, organize,
perform, plan, produce, propose, rewrite
Evaluation appraise, argue, assess, choose, conclude, critic, decide, evaluate, judge, justify,

predict, prioritize, prove, rank, rate, select,

2.2 M9 16155} Action Verbs @71 Affective Domain

Receiving asks, chooses, describes, follows, gives, holds, identifies, locates, names, points to,
selects, sits, erects, replies, uses.
Responding answers, assists, aids, complies, conforms, discusses, greets, helps, labels,
performs, practices, presents, reads, recites, reports, selects, tells, writes.
Valuing completes, demonstrates, differentiates, explains, follows, forms, initiates, invites,
joins, justifies, proposes, reads, reports, selects, shares, studies, works.
Organization adheres, alters, arranges, combines, compares, completes, defends, explains,

formulates, generalizes, identifies, integrates, modifies, orders,

organizes, prepares, relates, synthesizes.

Internalizing Values

acts, discriminates, displays, influences, listens, modifies, performs, practices,

proposes, qualifies, questions, revises, serves, solves, verifies.

2.3M31% Action Verbs au Psychomotor Domain

Perception choose, describe, detect, differentiate, distinguish, identify, isolate, relate, select.
Set display, explain, move, proceed, react, show, state, volunteer.
Guided Response | copy, trace, follow, react, reproduce, respond, replicate, repeat
Mechanism assembles, calibrates, constructs, dismantles, displays, fastens, fixes, grinds, heats,

manipulates, measures, mends, mixes, organizes, sketches.

Complex Overt

assembles (faster and without error); builds, calibrates (to more precise accuracy),

Response . .

constructs, dismantles (and re-assembles), displays, fastens,

fixes, grinds, heats, manipulates, measures, mends, mixes, organizes
Adaptation adapts, alters, changes, rearranges, reorganizes, revises, varies.

Origination

combines, composes, constructs, creates, designs, initiate, creates, originates.
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Research and analysis
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Applied Detected Experimented Interviewed Researched Surveyed
Collected Debugged Explored Invented Reviewed Tested
Compared Determined Extracted Investigated Revised

Conceprualized Diagnosed Formulated Measured Searched

Condensed Established Gathered Modified Solved
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