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Chira cites worker injury statistics 2o support his claim
that more action is needed on this and other important
Iabour issues and suggests that the Ministry of Labour and

Sodim‘asweluhbwr,leaders will have to shape
up in order fo tackle them.
Iwmldicemsmﬂisweel(scdumnwiduafewwmdsabou?melabour
issue. As Executive Director of the HRI for the past 15 years, | can see how
much we have contributed to the development and debate of labour issues
in Thailand. Since the foundation of the Ministry of Labour and Social
Welfare two years ago, my role in this area has increasingly come under the
Ministry’s jurisdiction. Nevertheless, | remain very dose to the people
involved gnd whenever

an opportunity arises we still very much like to'get

There are two reasons for me wishing 1o raise this issue today. Firstly, this
Mmﬁo«ddetywedtummunatew,abngmmelaslexpansionol
¥ memmmlommnunbemﬁniuﬁeswmineda(
hulminaeasedvuynpidy.Am-emanmlmmeonniurishas
i 200,000 cases per year, representing a significant
mmmw,owmndalaggsreoordedjusl10yganago.
Last week, the provindial labour'office at Rajaburi invited myself and others
tospdtommuhﬂymshﬂ\qhnnPongmBannPongRaiabriisa
new but fast expanding area for industrial d ! in such sectors as
paper, car assembly foodnousﬁnsﬁajabmiismlverylarfrwn
Bangkok, and it has ded in attracting 3 Ampressh number of sunrise

Myrm:mdnewdemidtvplams. Rajaburi will also start to play an
. important role in the energy sector. -
} think that the issue of safty at work has reached such proportion

d to tackle
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cle unpolqmﬁthwe.mdmmnwwilhlhemws
gly public interest in this area is weak. ;
to talk about labour is that | would fike to prompt
role of the Ministry of Laibur. | was one of the
ma the new Ministry and | was very pleased that
mmamumm‘m&lsﬁlmmm«
d\eWWsmlembeh\pvovedsﬂfunhemleep(dingmewninar
i nﬂ\eMiimydes'mﬂduymdevdopanewnnﬂnodol
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i of the current officers still behave as if labour were 2
Mmmlnhdhbourismedosdyahpedmmmkand
uoddevdqnuﬁisMWenwwmenhanoeﬂ\epomnﬁalohuv
{abour force in order to be able to meet the rigours of global competition.
At the same time we have 10 understand the nature of market economies,
Mhhamunudnn\asmpmvﬁon(mmmmme
m,vmdmmdunﬂcdwouv.chidhbwvandwmm
| mwhuduwadmﬂs.tndeunionsmusxbeencmmged(o
{8 play a more constructive role.
| .mwdsvydlﬁmnwloelebm!itsumndannmrymmm,
| When the new Ministry was first set up | was happy to have the opportunity
! mouMa‘vkbnwkshq:‘fmh,andnquyeus!mu,Pmml
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useful to them.
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Mhhmdﬂsmﬂ.Wemuﬂﬁsouylospread
| mdbnu‘-pwudpoﬂmhwdetywhiealsoﬁndingmehbour
»Jnhlnnﬁeduldnsonmmm
MM“MKWMM&M&MWBM«Mimmn
vdammwd\prwmoﬂim t which has
been undertaken in Vietnam's Hi Hung Prowince. The has established a
h our at the State Planning

Strategy Institute under the strong leader-
the
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