University, | cannot let this
week go by without remembering the anniversary of the 14 October 1973
incident. Since those dark days Thai politics and society have come a long
way. | can at least assure you that at Thammasat the teaching staff and
students alike all strive to think and act for the good of the majority.

can expect.
the Palang Tam Pa-ty’s Cabinet reshuffle, and similar changes are also

from New Aspiration. Al in all, once again, the politicai temperature has
been relatively hot.

mw«.mmhmdmm
leadership.

Another interesting trend is the way the entry olsuctmupro‘esm
people into politics has created a new atmosphere of optimism and
excitement.

M-dhmuhhuﬁ lineup. Like 2 great many other
prominent figures in current academic, business and political life, Dr. Thaksin
is in his early forties.

lhmbhwhdlmhdyudmdlamhmwmmul(m

he
ﬁ.hmbym‘hbb\m telecommunications. | would say
that Dr. Thaksin is living proof to any doubters of the benefits of having
vision,

As for Dr. MI&oh*nhnnbeaMMMwww
- anindependent style of work. After only 14 months as chairman of Bangkok
Mh“ﬁmhm%npmh&udwn
Therefore we can see that he is not only
“uundmuﬁuamm
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And 50 back t0 our particular concern: HR. Last week, besides addressing the
mmmwmwm at the Regent Hotel, | was

also guest speaker at K. L ‘s Mini MBA It was
obvious on both that busi follov: policies on
education and training very closely.
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mum"mmmmmmu
*Hwhﬂbm‘m other. Therefore this week | would
hnmmmnmwmnmumm
Mﬁﬂmhmdmhw middle dasses,
education and training, and government finance, affect their own areas of

Many of the people | met last week expressed their dismay at weaknesses
they see in government policy on HR and they couldn’t understand why it
| be that way. Of course the answers aren’t simple, but | think the
reasons explain at least part of it
-= Historically, Thaland has been rich in natural resources and o &t has
behaved like chidren who come from nch families who don't bother 1o try
00 hard because they know they will ahways be looked after
~ There is 3 widespread feeling that investment in HR does not pay for tseé
&”h&-dwm As | have said before. in
we tend not 10 take 2 long term view of investment, and o it s seen
s 00 risky 10 spend money on HR
~~ Neither government policy makers nor management understand that HR
represents one of their most vakuable strategxc advartages They may pay kp
Whhhh‘nhﬂ!ﬂhﬂmmﬂynhﬂudbn
mportance than quantity.

who is Professor and Vice Director of the Institute of Economsc
I-h-homhhu‘(‘mdhhwkdmb
§ic of China. Proflessor Yu was recently a guest of the HR! 5o | took the
‘Opportunity 10 interview him. As we have said before, we cannot sgnore
CH.“R“MM@:MM&&"NH“C:—M Such
‘-&Mmuhm«m the implcations of the
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