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“The empires of the future
are the empires of the mind.”

Sir Winston Churchill
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“We must become the change
we want to see.”

M.K. Gandhi
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“The ultimate measure of a man
iIs not where he stands in moments
of comfort and convenience,
but where he stands at times of
challenge and controversy.”

Martin Luther King
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“I am a firm believer in the people.
If given the truth,
they can be depended
upon to meet any national crises.
The great point is
to bring them the real facts.”

Abraham Lincoln
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“Control your own destiny
or someone else will.”

Jack Welch
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“Effective leadership
is not about making speeches
or being liked leadership
is defined by results not attributes.”

Peter Drucker
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“I dream, | test my dreams against
my beliefs, | dare to take risks,
and | execute my vision
to make those dreams come true.”

Walt Disney
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“Motivation is everything.

You can do the work of two people,
but you can’t be two people Instead,
you have to inspire the next guy
down the line and get him to inspire
his people.”

Lee lacocc
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