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anuuzmtdugi1usin (Underlying characteristic)

3. uluniwaavnilas (Self- concept)
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anuznidus1usin (Underlying characteristic)
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dxssausziatanagtiiule (Visible) nuanssausilinas

Usangliitiin uazdauan (Invisible & hidden)
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Social Role
Self-lmage
Traits

Motives
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Social Role
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AlaanlaaBduiinuazua (Casually related)
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N1Sa1uauAIALNUNNIAS5 U (Criterion reference)

1. wanisuijjuhisiuszaAuinINksas:aAUuLdaN (Superior performance)
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2. wuanisufjuRviunoansunule (effective performance)
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Uszitnnaavdaissnu:

1. anssausziian (Core Competency)

2. dussauslanizdnuozeniu (Functional Competency)




fgigsnuzvian (Core Competency)
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(Recruitment and selection)
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(Training need & development plan)
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(career plan & succession plan)
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(Performance appraisal)
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ATRauLnu (compensation)
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