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1. AINdUUNUNINUR (Total Compensations)

2. NanaULNUATUAINUTUNUS (Relational

Returns)
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1. AMaULNUITUAAUSY(Financial Compensations
or Cash Compensations)

¢ @imammuﬁﬁ]uﬁ'sﬁumeme (Direct financial compensations)
" @199 [§uaesy luda Commission
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1. AMaULNUITUAAUSY(Financial Compensations
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ey

Compensations)

* 341U (The Job)

" anuuiaulavesau lanaaauiiunis n1sengas AunAgiila

" Work-Life focus

°* AnTNLANAdNVRIIU(Job environment)

U358MMAlUN1S1IN9Y ANNNERSIIN Flexi time
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1. AINdUUNUNINUR (Total Compensations)

2. NanaULNUATUAINUTUNUS (Relational

Returns)
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1. N15ENYBILAZNIS5 LWL (Recognition and
status)

2. AISUBURUIYUNNINIYAMUEINITA (Challenging
Work)

3. n1sldaa1uduaslunisdnsenu (Employment
Security)

4. nashilenialunsiseus ( Learning Opportunities)
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LLAAWIIU
NANNITINYAINDULNUYINAUE NS U UNUANNINY
“ Equal pay for equal work”

ISUNDALUUIT RanAULENDAA (Equity)

> auENaniIan1ele (Internal equity)
> AadAdNan1an1eUan (External equity)

> AnuENan1As18uana (Individual equity)
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ANTITIN FINDIGVAIW AULETBY ABNITATNUAAINDUKNY
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ANNLENDN1AN1Y T (Internal Equity)
NUMNUMNU (Equal pay for equal work)

MANA AUATIZHNY , TD, MIUTLTUANIY HAZNT T IUAA M
MIUUITUNUN18UDN (External Competition)
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TUAoU UM TMUUADATIANDUUNUNUT U

a ol
A5AATIZHAY (Job Analysis)
n1515210UA197 (Job Evaluation)

MTAITIVAND VLN (Job Compensation Survey)

9
mi@@mmuimm%’wmmemmu‘ﬁujgm

(Compensation Structure Design)
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NITINUNUNTNINTUUYHY

(Human resource planning)

NITHTINN
(Recruitment)

fﬂiﬂﬂlﬁ’ﬂﬂ

AIUIDIVD I ANUTUAAYOU NN
(Tasks) (Reponsibilities) (Duties)

l ﬂ']iW@JJ“LHT]iWEﬂﬂilIuHEJ
ﬁ 1UIT81 fjﬁj NHUZITU (Human resource development)

(Selectlon)

(Job Description) mMslsziiunamsifina
a 4
NITIUATICHINTU (Performance appraisal)

(Job Analysis)

ﬂmemmuumNaﬂiﬂwueuq

MIILYAUANTAVD
THIRNERRY
(Job Specification) anuilasanuaz guouiy
1 (Safety and healthy)

ﬂ’JﬁJj’} ﬁﬂyg ANNATUISH Wummuawmwmﬁmwuﬁ
(Knowledge) (Skills) (Abilities) (Employee and labor relation)

(Compensation and benefits)

mmwmwmmuuw

(Human resource research)

N3 %IW\N']uﬁlﬁilﬂﬂ']ﬂ
(Equal employee)




mﬁma NI i ‘]J’i%l,fluﬁ”lﬂ”lu

(Job Analysis) o (Job Evaluation)
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o Y o 1 9 <

2. CV]"IGh’YﬂTiﬂ"ﬁ’iuﬂﬂ"mﬂﬂllﬂugﬂﬁﬂﬂlﬂuﬁﬁﬁﬂ\l
oY 1 1 = oY Y

3. E)Glﬂﬂmammmmammgﬁﬂumﬂimuhlﬂ
Y I Lﬂy 1

4. Glﬂflﬂuwugﬁluﬂ"ﬁ!fﬂﬁﬁ]"m@ﬁ@\‘l

5. HAMUAOANADINUNY HUBLAZYOMNHUAVDITY
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1. 35M59Aa1AUY (Job ranking method)

2. 2TMTTATLAVIIY 3o NI UANGNIIU (Job

Grading or Job classification method)

A | | 1
3.5l uneudalIuldsenouvede1u (Factor

comparison method)

A Y1 . .
4. 35M3 Wa1AZLUY (Point rating method)
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A Aax A A
HIADNIT 2 1D AD

1. p1sarauaIulaglfuasa I HuAazZIIHUN
ilSaunauny (Desk of cards procedure)

2. msawunulagnsduplssumauiinrieay

(Paired comparison ranking)
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1. 35M59Aa1AUY (Job ranking method)

2. 35N139ATLAVIU wie NITIMUNNGUITU (Job

Grading or Job classification method)

Aad

3. A 5malSeuneudalruldseneuveadiu (Factor

comparison method)

A Y1 . .
4. 35mM3 Wa1AzLuY (Point rating method)
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19 1UA e iU

MHUANUANHUZUDINGUITU (Grade definition) IAvLAAZNAUIIY
A o o w =~ ! ! v =X Y A o
UA1IINANIINNTLYI ANQUAIUTUY ATOUAQUAINUIN NNYL
MIANHT AN INMININIY ANUNYIIW ANUTUHATOU 0819 13

191A1UTTEBANHULVDINULADLIU (Job  description) W1
nseueuiuiiimuadnyuzvoinguaiiniude 2 1nrsiaegh
1 = < Y A
nanla Taslauzassumsiugnaisan
Y Y
ANAIVDINTULNLINTA (Grade) eﬁumﬂmﬁﬁw Wage survey 1350
AMENITUMITNNIUA
Y
A ! a Yy ., !
1521013511V 091UUA A Y 19910 Grade  description HAZAIVDY

ULAAE Grade
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1. 35M 599019 LU (Job ranking method)

2. 35NMITATLALIY Wie MIVWUNNANAIU (Job Grading or

Job classification method)

3. 235mMsfSeuneuaInlsenouueda U (Factor comparison
method)

4. 35M3 WiA1ALLUY (Point rating method)
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1. 35M 599019 LU (Job ranking method)

2. 35NMITATLALIY Wie MIVWUNNANAIU (Job Grading or

Job classification method)

3. 235mMsfSeuneuaInlsenouueda U (Factor comparison
method)

4. 35M3 WiA1ALLUY (Point rating method)
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