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Abstract

The purpose of this research was to develop the curriculum to enhance the
happiness at workplace using appreciative inquiry for personnel of The Secondary
Educational Area Office. The 4 steps of research and development;

Step 1: Study the needs of happiness at workplace; it was found that the
definition of happiness at workplace was; Self-exploration for working readiness and
organization strengths supporting happiness on working. Factors affecting the happiness at
workplace composed 3 factors: 1) Individual factors, 2) Interpersonal factors, and 3) So cial
factors, organization and tasks. These were used to conforming curriculum framework and
contents.

Step 2: Construct and verify the quality of curriculum; the result of the
examination of the curriculum and curriculum guideline by experts were found the highest
at )_(:4.61, S.D. =0.11 and X =4.59, S.D. =0.20 respectively. The result of pilot study was
used to improve learning content, learning materials and learning activities appropriate to

the sample.
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Step 3: Implement curriculum; the views of the sample before the experiment
of the three factors were found at the high level of happiness; individual factors was X =
3.63,5.D. = 0.10; interpersonal factors was X = 3.66,S.D. = 0.08 and the social organization

and work was )_( = 3.72,S.D. = 0.12. After the experiment, the three factors were found at

the high level of happiness; individual factors was
)_(: 4.24, S.D. = 0.11; interpersonal factors was )_(= 4.37, S.D. = 0.11 and the social

organization and work was X = 4.21, S.D. = 0.08. It was showed that the quality of
curriculum affecting the happiness at workplace.

Step 4: Evaluate Curriculum; it was found that the curriculum was qualified to
achieve the goalsof the curriculum. Learming results of the curriculum were 1) Self knowing
with the new perspectives. 2) Co-determining of self and organization.
3) Building up the positive. The working outcomes were out-standing with success; the
formulation of the new value for the organization; "GIVE" acting as the giver including good

governance, innovation, the value of teamwork and excellent services.

Keywords: Curriculum Development, Happiness at workplace, Appreciative Inquiry,

Knowledge Management
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