Y 9
oY

TunoU lUNMTMUUATATINADLUNUNUT I

A J
N1 AATIEHNU (Job Analysis)
M3U521UA19U (Job Evaluation)

MIF1TIIANNOULUNY (Job Compensation Survey)

Y
ﬂ1’if’)i’)ﬂLL‘]J‘]JIﬂiﬂﬁ%}WQﬂW@@ULLV]uﬁHg"I“L!

(Compensation Structure Design)
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1. A8N19581529AMDUUNU
2.1 A5n1slgnuudaunu(Questionnaire)
2.2 35n15dun1eal(Direct Interview)
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(Bench Mark Positions Survey)
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1.3 A1381573uul sUsuAmauNU(Compensation Trend Survey)

1.4 mfga%mwaﬁiﬂwﬁmuLmu'éiue](Fringe Benefits Survey)
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