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AUVNI8VBILI994Ta(Definition of motive)

" u35999la (motive) JuAfilaanunneutanAInIwIazAuidn movere Fannngda
"tadaulung (move) "

* u5999la nuneds "unsdsusegrenagnneludivasyananinainliyanafansein wsaiadaulng
wiadl waRnssu Tudnwazndidvune” (Walters.1978  :218)  na1a8ndeniiande wssgelalu
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Bitta.1988:368)
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AUNNYVBINT53991a(Definition of motivation)
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" 0153318 (motivation) JuReulvvainislasunisnszdulasiinisliaanunang

" n153ela vaneds "wssduinfeuiiegnngluvasyanaiinszquliuanaiinisnsesin” (Schiffman and
Kanuk. 1991:69)

" n15gdla Wunnazngluvesyana Ngnnszdulinssimngfnssuegeiifianisuassaiiios (wauiidn
3 9aWadA Anita E. Woolfolk 1995)

" pasgslallunnislunisiiangfinssy nasnsevinnsananssuvesyana lasyanaasla nazin
WeAnssy duwaliussaiuunedn deanis (lufa aauuau Domjan 1996)
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Employees
dissatisfied
and
unmotivated.
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Employees
not dissatisfied
but
unmotivated.
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and
motivated.
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91Anged n159sla (Motivation Theory) o

1. uywddauiinanunanisiniious nuasiulailaiaiuisanauausndny
v Yy v & a v = ' Y v Yo
AaeNslanad Naziadaniainunainisadisasly winiAunaIn1slasy
AUABUEUDY Nazianaula

2. AYBINBUAUDIAIINADINITUANANAUNINAIUYTUIN AFIUABINITIZAY
ANABUUINNVBULINTING uAAUABINITIEAUGInalilivaulundng

www.themegallery.com



wuAn Douglas McGregor e .
" ujawgAnssuvesyarasanilu 2 duiluandneiy

A dyw o = =
Wi@ﬂiﬂﬂﬂﬂiuuqll?laﬁwﬂﬂg X Lay Vli]i?}ﬂ Y
U

nqud) X Nawy Y

AuliagINNIIULAZUANLAEIA2IY

o - inlavineu
SuRaaU

=

auldingiganseu v1IAAIIUNSEHD 50 | v -
. - o B UAMUTURNAYDU
Sunazlifnsisy Yaunsas

4

AUWILLAAUBININNT1B9AMIUINAY | d1315aU3RUT v ld Aduauld 3i5u

v
1’4

v A 14 3 Yo 1 14
IUANATDU §137196133A m‘l,ﬂsumsgﬂaamagnmm

1 1% ﬂl o N v o
ABRIUNISEUABUKRUAY YAUIUHUANYATINNRAUUINULD Y

AUINLY wazvaandneg




LUIAALAIN LUALAALALA

nguusgslaliddugnivesuuanauaun

uauuaAnlidn Tunisieuduiivsegelansaninudasnis
98 3 U515 NaAD

US2n1585n  A21uG09n1579sUsZaUAI1UE1L5D
(Achievement) Wu"ERY WAINANAUTRDINTITHENIDDNT
AMUAAY AMUdaInsTiazinezlslidnsaldandnauiunse
And1u1AsgIudialy AdnuyuIusweeudediudi Lile
Audsa aufitinnnudesnisuuuiifuauiiusisaunaziin
azlslildRnnaududuauiitodnauduEedivnewazdy
AufifuRngaUsaAINd SIS aANA LA B9 TLVDIAY




LUIAALAIN LUALAALALA

FoANS
' .

Usen1sNdae ANARIN1sNALT91u12 (Power) WU18D4

v = Aa  a v o w a v
ﬂ’)"l&lﬁl@\?ﬂ']'iﬂﬂzﬂa‘l/lﬁwaLLGSL‘U’]‘lUﬂ?UQNﬂ']ﬂ‘UﬂuE]uiﬂ

nszvinnIufiaudeens aunandyauinaduauguiny
Yyaullgu1avaudAnaasuInnInazlialud1Aysianis

McClelland’s acquired
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Motivation — Need theories

McClelland's acquired

needs theory: Which needs make the best

manager?

Need for
achievement

=~ Need for Need for

s power affiliation
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A= Effort performance linkage
B= Performance reward linkage

C= Attractiveness
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