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1. NANU

1.1 Visionary Leadership
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1.3 Agility
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2. I5UNA
HIUHA
2.1 Patient and Customer Focus
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2.2 Focus on Health
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3. ABNIW
3.1 Value on Staff
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4. NN
4.1 Creativity and Innovation
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4.5 Evidence-based Approach
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5.2 Empowerment
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