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Abstract

The human resource management plays an important role in the organization. Success and failure of the organization
mainly depends on human resource management. Especially in the current era of globalization, those working in human
resource management must be a strategist with knowledge and ability in strategy planning and work together with the
management of the organization. Moreover, the application of information technology must be used to gather information
and knowledge of human resources as a source of information on human resource management for decision making and

staff development planning in response appropriately and quickly to the business plan of the organization.
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